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MEMORANDUM 
 

TO:  Louis Allen, Interim Principal 
FROM:  Robert Kelly, Program Manager, CSDE Charter School Office 
SUBJECT: 2019-20 Charter School Renewal Process 
DATE:  May 3, 2019 
 

 
The purpose of this memorandum is to provide notification that the school’s charter expires on June 30, 2020; 
as such, the school is/are eligible to apply for charter renewal.  Charters may be renewed for up to five years by 
the State Board of Education (SBE).  In accordance with C.G.S. § 10-66bb(g) the SBE makes renewal decisions 
based on evidence of:  
 

1. School Performance:  Is the school a successful model resulting in strong student outcomes and a 
positive school climate? 

2. Stewardship, Governance, and Management:  Is the school financially and organizationally healthy and 
viable? 

3. Student Population:  Is the school promoting equity by effectively attracting, enrolling, and retaining 
students, particularly among targeted populations? 

4. Legal Compliance:  Is the school acting in compliance with applicable laws and regulations? 
 
The Connecticut State Department of Education (CSDE) and SBE carefully evaluate qualitative and quantitative 
evidence and longitudinal data when making charter renewal decisions.  Please review the toolkit contained on 
the following pages to understand the steps and criteria that comprise the charter renewal process.   
 

Section: Page: 
I. 2019-20 Charter Renewal Process 
II. Charter School Performance Framework 
III. Charter Renewal Outcomes 
IV. Renewal Application and Document Review 
V. Renewal Site Visit  
VI. Renewal Report  
Appendix A:  Performance Framework Rubric 
Appendix B:  Renewal Application  
Appendix C:  Statement of Assurances 
Appendix D:  Renewal Report Template 
Appendix E:  Guidance for Nepotism and Conflict of Interest Policies 
Appendix F:  Performance Contract 
Appendix G:  Staff List Template 
Appendix H:  TEAM Program Status Update 
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24 
28 
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48 
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Please note that the deadline to submit the charter Renewal Application to the CSDE is 4:00 p.m., Friday, 
September 6, 2019.  Please contact me if you have any questions about the renewal process.  I can be reached 
by phone (860) 713-6574 or email robert.kelly@ct.gov. 
 
  

mailto:robert.kelly@ct.gov
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CHARTER SCHOOL RENEWAL TOOLKIT 

 
I. 2019-20 CHARTER RENEWAL PROCESS: 

Step: Description: 

1. Issuance of Application  
May 3, 2019 

The CSDE issues the charter renewal application for charter schools 
eligible to participate in the renewal process. 

2. Renewal Application Deadline  
September 6, 2019 

By 4:00 p.m., the charter school submits an application to the CSDE 
for the renewal of its charter. 

3. Invitation for Written Comment  
September 11, 2019 
 

The CSDE sends letters to superintendents in school districts where 
a charter school is located and in contiguous districts asking for 
written comments on the renewal. 

4. Application Review  
September 13, 2019 

A review team reviews the application and prepares a written 
summation of the merits of the application. 

5. Public Hearing  
September 2019 - December 2019 

A public hearing on the renewal is held in the school district in 
which the school is located.  Date to be determined. 

6. Charter School Site Visit  
September 2019 - January 2020 

A site visit is conducted by a team of CSDE staff and/or impartial, 
external reviewers.  Date to be determined 

7. Performance Contract  
Signed by February 2020 - May 2020 

See Appendix F.  The signed contract will be based on the date of 
the schools renewal. 

8. Commissioner’s Recommendation 
and SBE Vote February 2020 - May 2020 

The Commissioner of Education makes a recommendation to the 
SBE regarding the renewal of the charter, and the SBE votes on the 
charter renewal. 

  
 

II. CHARTER SCHOOL PERFORMANCE FRAMEWORK: 
 
In accordance with C.G.S. § 10-66bb(g), the CSDE and SBE evaluate charter school performance and operations 
relative to four core performance standards outlined in the chart below.   
 

Performance Standards: 

1. School Performance:  Is the school a successful model resulting in strong student outcomes and a 
positive school climate? 

2. Stewardship, Governance, and Management:  Is the school financially and organizationally healthy and 
viable?  

3. Student Population:  Is the school promoting equity by effectively attracting, enrolling, and retaining 
students, particularly among targeted populations?  

4. Legal Compliance:  Is the school acting in compliance with applicable laws and regulations? 
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The charter school performance framework drives the CSDE’s charter school accountability system and process, 
including initial approval decision, annual monitoring, and renewal determination.  Please reference Appendix A 
for the charter performance framework rubric.   
 
 
 
 
 

Does the applicant provide a compelling 
plan to achieve positive outcomes 
aligned to the indicators below? 

Is the charter school achieving, maintaining,  
and continuously improving outcomes and  
operations aligned to the indicators below? 

 
 

Performance Standards: Performance Indicators: 

1. School Performance 1.1. Academic Achievement 
a. ELA Performance Index – All Students 
b. ELA Performance Index – High Needs Students 
c. Math Performance Index – All Students 
d. Math Performance Index – High Needs Students 
e. Science Performance Index – All Students 
f. Science Performance Index – High Needs Students  

1.2. Academic Growth  
a. ELA Academic Growth – All Students 
b. ELA Academic Growth – High Needs Students 
c. Math Academic Growth  – All Students 
d. Math Academic Growth – High Needs Students 
e. Progress toward English Language Proficiency – Literacy 
f. Progress toward English Language Proficiency - Oral 

1.3. Participation Rates (a. All Students, b. High Needs) 
1.4. Chronic Absenteeism (a. All Students, b. High Needs)  
1.5. Preparation for Postsecondary and Career Readiness - % Taking Courses 
1.6. Preparation for Postsecondary and Career Readiness - % Passing Exams 
1.7. On-track to High School Graduation 
1.8. 4-year Adjusted Cohort Graduation 
1.9. 6-year Adjusted Cohort Graduation 
1.10. Postsecondary Entrance Rate (All Students) 
1.11. Physical Fitness 
1.12. Arts Access 

2. Stewardship, 
Governance, and 
Management  

2.1. Financial Management  
2.2. Financial Reporting  
2.3. Financial Viability  
2.4. Governance and Management 
2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 
3.2. Waitlist and Enrollment Data 
3.3. Demographic Representation 
3.4. Family and Community Support 
3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 
4.2. Students with Disabilities 
4.3. English Learners 
4.4. Rights of Students 
4.5. Teacher/Staff Credentials 
4.6. Employee Rights 

Charter Approval 
C.G.S. § 10-66bb(a)-(f) 

 
 

Annual Reporting 
C.G.S. § 10-66cc 

 

Renewal 
C.G.S. § 10-66bb(g) 
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III. CHARTER RENEWAL OUTCOMES: 
 
The renewal process culminates in a decision made by the SBE.  The SBE uses findings from the renewal process 
to determine the length of the renewal and any necessary conditions and/or reporting requirements.  A charter 
may be renewed for a maximum of five years.  In order to be eligible for a five-year renewal, the charter school 
must meet most, if not all, performance indicators outlined in the charter school performance framework.  
Conversely, a school’s charter will not be renewed if the school does not apply for renewal or if the school fails 
to meet most or all of the charter performance standards.  In the case of non-renewal, the charter school will be 
closed upon the charter’s expiration.    
 

 YR 1 Post-
Renewal 

YR 2 Post-
Renewal 

YR 3 Post-
Renewal 

YR 4 Post-
Renewal 

YR 5 Post-
Renewal 

   

Charter 
renewal 
process 

 
3-year charter renewal with specific conditions and/or reporting requirements 

  
Non-renewal/Charter school closure 

Rating: Description: 

Meets The school demonstrates effective policies and practices, resulting in positive 
outcomes.   

Pending Action 
The school requires minor modifications to its policies and/or practices.  The 
school is taking satisfactory measures to remedy and address these issues in a 
timely manner. 

Does Not Meet The schools falls below performance expectations with significant concerns 
noted, which require immediate attention and intervention. 

5-year charter renewal 
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IV. RENEWAL APPLICATION AND DOCUMENT REVIEW: 
 
 
By June 7, 2019, some documents and artifacts listed on page 6 will need to be submitted to the CSDE.  Directions 
for application submissions are detailed below.  
 
By 4:00 p.m., on Friday, September 6, 2019, applicants must submit to the CSDE:  
 

• Renewal Application Appendix B ( page 24), completed, signed and dated by the Charter School Director 
and the Governing Board Chairperson, 
 

• Statement of Assurances – Appendix C (page 28), completed signed and dated by the Governing Board 
Chairperson and 
 

• Performance Contract – Appendix F (page 33), signed and dated by the Governing Board Chairperson, and 
 

The remaining documents will also need to be submitted on September 6.  A list of all documents and artifacts can 
be found on page 6.  Please send all requested documentation to: 
 
 

Felicia Canty, Charter School Liaison 
Turnaround Office 

State of Connecticut Department of Education 
450 Columbus Blvd. Suite 602, 

Hartford, CT 06103. 
Adobe Acrobat Documents, Google Docs and Links may be emailed to:  felicia.canty@ct.gov 

 
 
A successful application must provide clear and compelling evidence for the renewal of the charter, focusing 
primarily on student outcomes.  The application must offer a vision for the school’s future plans, including 
identifying and offering solutions for any weaknesses or gaps in the current program.  In sum, the application 
should provide a sound, well-supported explanation of why the SBE should renew the school’s charter. 
 
The application should be no more than 20 pages, excluding charts or attachments.  Applicants must submit an 
application using the template found in Appendix B on page 24 of this renewal toolkit.  The application should 
have standard margins and be clearly paginated.  The text should be printed using 11-point font.  Pictures, tables, 
graphs, and other data in the application must be clearly presented, clearly explained, and directly relevant to the 
text.   
 
An impartial committee will review renewal applications.  Members of the renewal site visit team will review 
pertinent documentation prior to the site visit to inform questioning during site visit interviews and focus groups.  
Charter schools must submit the following documentation for CSDE review: 
 

mailto:felicia.canty@ct.gov
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Document/Artifact Submission Checklist: 
Submit artifacts in this section only by June 7, 2019 

Continued 
Document/Artifact Submission Checklist: 

 

 Completed Staff List - Appendix G.   

 Copies of complete job descriptions for staff serving in 
non-certified positions.  

 CSDE-approved Educator Evaluation and Support Plan.   

 Copy of Bilingual Annual Evaluation Report, if applicable.   

 A copy of the Title III Annual Evaluation Report, or an 
explanation of why the school has not opted to apply for 
the Title III and bilingual grant funds to which it is 
entitled, if applicable.  

 Posting for certified bilingual teacher and letter to 
Commissioner of Education requesting permission to use 
a TESOL teacher in lieu of a bilingual teacher, if 
applicable.  

 Current MOU/agreement between the school and CMO, 
if applicable, aligned to Section 10-66tt of C.G.S. 

 A schedule of any and all fees paid by the school to the 
CMO over the last three years, if applicable.   

 Latest copy of evaluation of CMO performance by 
school. 

 

 Renewal Application - Appendix B (must be signed). 

 Statement of Assurances - Appendix C (must be signed). 

 School organizational chart. 

 School board bylaws. 

 School general ledger. 

 School chart of accounts. 

 School accounting manual, including policies for handling/ 
depositing cash receipts and check authorization/large 
expenditures. 

 School documentation of necessary insurance coverage. 

 School facility lease agreements, if applicable. 

 List of properties owned by the school.  Provide 
outstanding debt schedules (mortgage) for each property.  
If applicable. 

 Annual inventory of current assets. 

 School board member list, indicating professions and 
qualifications, contact information, and completion of 
board training and background checks. 

 Copy of the latest school year operating budget. 

 Copies of the school’s last three filed IRS Forms 990. 

 CMO’s most recent certified financial audit and IRS Form 
990, if applicable. 

 CMO board member list, if applicable, contact information 
and completion of background checks. 

 Current MOU/agreement between the school and host 
district regarding shared services, if applicable. 

 School special education plan. 

 Sample of IEPs from different grade levels served by school 
i.e.: 2 elementary, 2 middle, 2 high school. 

 IEP service verification and progress report documentation. 

 School assessment calendar including annual English 
Language Proficiency Assessment - LAS Links. 

 Anti-nepotism and conflict of interest and background 
check policies aligned to guidelines provided in Appendix E. 

 Performance Contract - Appendix F (must be signed). 

Documents beyond this point due September 2, 2019 
Name of contact for English Learner Assessment 
Coordinator, Title III distribution list contact, and 

Bilingual distribution list contact, if applicable. 

 English Learner (EL) policies and procedures which 
includes information on student identification, parental 
communication, program services and supports, annual 
assessment, exiting students and monitoring exited 
students. 

 Required policies related to the service of EL students. 
 A copy of EL parent notification letter. 
 TEAM Program Status Update (Appendix H), if school 

does not subscribe to TEAM Dashboard.  
 Three-Year TEAM District Support Plan (2019-2022). 
 During the current charter, has any government agency 

alleged the violation of any law by the school, or 
undertaken any investigation of any violation of law by 
the school?  If so, please describe the allegations or the 
subject of the investigation and the outcome. 
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V. RENEWAL SITE VISIT: 
 
The charter school renewal site visit is a critical part of the charter renewal process.  A team of impartial 
reviewers will visit the charter school for one day after the school submits its renewal application and the 
required documentation and artifacts.  The purpose of the renewal site visit is to observe charter school 
programs, policies, practices, and procedures to assess their efficacy and fidelity to the school’s charter and 
aligned operating systems.  Evidence collected through site visit observations, interviews, and focus groups will 
inform the renewal report submitted to the Commissioner of Education and SBE.   
 

SITE VISIT REVIEW TEAM: 
 

The site visit review team will consist of impartial reviewers with the necessary skills and expertise to credibly 
evaluate all aspects of school operations and performance.  The team will consist of at least four members:  
 

• CSDE Charter Office Representative • CSDE Instruction/Assessment Expert 

• CSDE Finance and Operations Expert • CSDE Special Education Expert 

• CSDE Talent Office Certification, 
TEAM and Evaluation Representative • CSDE English Learner Consultant 

• CSDE Legal and Governmental Affairs Expert, 

 
COMPONENTS: 
 
The site visit is designed to collect data to confirm and augment the review of the school’s Renewal Application, 
performance data, and relevant documents and artifacts.  The review team will conduct interviews and focus 
groups with diverse stakeholders, including school leaders, board members, teachers, and student family 
members/guardians.  The site visit will consist of the following: 
 

• School Tour:  Guided tour of the school facility to observe school operations, procedures, maintenance, 
routines, and health and safety measures. 

• Meeting with the Finance/Operations Manager:  Informational interview with charter school personnel 
regarding accounting procedures, financial status, general school operations, and facilities maintenance 
and improvement. 

• Classroom Observations:  Informal and random classroom observations conducted for a variety of grade 
levels and content areas.  

• Special Education Review:  Review of special education files and procedures. 
• Meeting with the Charter School Director/Principal:  Informational interview with charter school 

leadership regarding Certification, TEAM and Evaluation. 
• English Learner Review:  Review of English Learner information and procedures and meet with 

appropriate staff 
• Faculty Focus Groups:  Conversations with school staff regarding charter school performance, 

programming, operations, enrollment, and staff development.  
• Meeting with the Charter School Director/Principal:  Informational interview with charter school 

leadership regarding charter school performance, programming, operations, enrollment and staffing. 
• Meeting with the Board of Directors:  Informational interview with the charter school’s governing 

council regarding charter school governance, performance, operations, and long-term viability. 
• Parent/Community Focus Groups:  Conversations with families and community partners regarding 

charter school performance, school climate, programming, operations, and enrollment. 
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SAMPLE SCHEDULE: 
 
The Charter School Office will work with charter school leadership to develop a schedule for the renewal site 
visit that includes the required components outlined above.  Charter school leaders are responsible for reserving 
a conference room and/or classroom for the review team to conduct the site visit.  Also, charter school leaders 
are responsible for notifying and coordinating the relevant parties participating in the identified interviews and 
focus groups. 
 
 

Time: Activity: 
9:15 - 9:45 AM School tour 

9:15 - 11:15 AM Meeting with the Finance/Operations Manager 
9:45 - 11:15 AM Classroom observations (unannounced) 
9:45 - 11:15 AM Special education review with appropriate administration and staff 
9:45 - 11:15 AM Certification, TEAM and Evaluation with appropriate administration and staff 
9:45 - 11:15 AM English Learner review with appropriate administration and staff 

10:45 - 11:15 AM Faculty focus group #1 
11:15 - 11:45 AM Faculty focus group #2 
11:45 - 12:45 PM Meeting with the Director/Principal 
12:45 - 1:15 PM Lunch break 
1:15 - 2:15 PM Meeting with the Board of Directors 
1:15 - 2:15 PM Classroom observations (unannounced) 
2:15 - 3:00 PM Parent and community focus group  
3:00 - 3:30 PM CSDE Team Debrief 

 
VI. RENEWAL REPORT: 
 
At the conclusion of the renewal process, the CSDE prepares a renewal report synthesizing data including, but 
not limited to, school performance data, the charter renewal application, relevant documents and artifacts, and 
findings from the renewal site visit.  The school will receive a rating of “Meets”, “Pending Action”, or “Does Not 
Meet” in each of the indicator areas articulated in the CSDE’s charter school performance framework.  Each of 
the four performance standard areas will include relevant notes and evidence used to make rating 
determinations.  The Renewal Report Template, Appendix D can be found on page 30. 
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APPENDIX A FRAMEWORKS RUBRIC 2018-19 
 

PERFORMANCE STANDARD #1:  SCHOOL PERFORMANCE  
 

1. a. – f.  Academic Achievement (all students, high-needs subgroup) Elementary Middle Middle/ 
High High  

Subject Performance Index (0-100) in ELA, Math and Science 
 

This indicator will produce performance indices for English Language Arts/Literacy 
(ELA), Mathematics and Science based on results from the Smarter Balanced 
assessments for Grades 3-8, SAT for Grade 11, the Connecticut Alternate 
Assessments (CTAA) in all available tested grades (i.e., 3 through 8 and 11), the 
Next Generation Science Standards (NGSS) Standard Assessment in Grades 5, 8, 
and 11, and the Connecticut Alternate Science Assessment (CTAS) also in Grades 
5, 8, and 11.   
 

Index scores will be calculated based on scale scores rather than achievement 
levels. Scale scores will be converted to an appropriate index point value ranging 
from 0 to 110 at the student level.  For example, in the Smarter Balanced 
assessment, level 3 of 4 is considered on-track for college and career readiness 
while level 4 is an explicit standard that truly represents an “advanced” level of 
performance.  This approach would allow schools with students performing in the 
highest level on the assessment to earn more than 100 points toward the school’s 
subject performance index score.  
 

All Students 
High Needs 

 

A district/school is identified as having an achievement gap if the size of its index 
score gap between the High Needs subgroup and the Non-High Needs group (or 
the ultimate achievement target of 75 if that’s lower) is a significant outlier i.e., at 
least one standard deviation greater than the statewide gap in any subject area.  
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 
 

___/300 
 

 
 
 

___/300 
 

 
 
 

___/300 
 

 
 
 

___/800 
 

 

1.2. a-f.  Academic Growth (all students, high-needs subgroup) Elementary Middle Middle/ 
High High  

Average Percentage of Growth Target Achieved for students in Grades 4 through 8  
(½ SB (Smarter Balanced) - ELA (English Language Arts); ½ SB-Math).   
 

All Students 
High Needs 
 

The Smarter Balanced (SB) Assessment in English Language Arts/Literacy (ELA) and 
Mathematics is used for measuring student academic growth. Every student’s 
score earned in the prior year serves as a starting point or baseline score against 
which growth is measured. In both subjects, the test scores are vertically scaled 
across grades and facilitate tracking student growth within the same subject 
across grades, despite differences in test content and difficulty.   
 

Growth toward English Language Proficiency (Average Percentage of Target 
Achieved) for all English learners (½ LAS Links Oral; ½ LAS Links Literacy).   
 

The LAS Links, administered annually to all English learners, is used to measure 
Growth Toward English Language Proficiency. A student’s LAS Links scores from 
spring of the prior school year are used as a baseline and to establish a Literacy 
growth target and an Oral growth target.  The student’s change in vertical scale 
score in each composite area in the next school year is compared to the student’s 
targets. The percentage of target achieved is determined for each composite area 
(negative growth is reported as 0; students are capped at 110% of target 
achieved).  At the school-level, the percentage of target achieved is averaged 
across English learners to report the Average Percentage of Target Achieved for 
the school for Literacy and Oral.  These values are included as part of Indicator 2 in 
the accountability system.  
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

___/400 
 

Growth toward 
ELP - Literacy 

_/50 
 

Growth toward 
ELP – Oral 
_/50 

 

 
 

___/400 
 

Growth toward ELP 
- Literacy 

_/50 
 

Growth toward ELP 
– Oral 

_/50 
 

 
 

___/400 
 

Growth toward 
ELP - Literacy 

_/50 
 

Growth toward 
ELP – Oral 
_/50 

 

 
 

____/0 
 

Growth toward 
ELP - Literacy 

_/50 
 

Growth toward 
ELP – Oral 
_/50 

 

 
Possible Evidence/Source of Data:  CT Accountability System  Academic Achievement Data (longitudinal) 

 

Possible Evidence/Source of Data:  CT Accountability System  Academic Achievement Data 
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1.4.  Attendance/Chronic Absenteeism (all students, high-needs subgroup) Elementary Middle Middle/ 
High High  

 
The CSDE’s expectation is that no district/school will have a chronic absenteeism 
rate that is greater than 5 percent; therefore, full points will be awarded if the 
chronic absenteeism rate is 5 percent or lower.  Conversely, no points will be 
awarded if the chronic absenteeism rate is 30 percent or greater.  To recognize 
incremental improvement in the reduction of chronic absenteeism, rates between 
30 percent and 5 percent will be awarded proportional points. 
 

All Students 
High Needs 

 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

___/100 
 

 
 

___/100 
 

 
 

___/100 
 

 
 

___/100 
 

 
 
 

1.5.  Preparation for College and Career Readiness - Courses Elementary Middle Middle/ 
High High  

 
Points based on the percentage of Grade 11 and 12 students participating in at 
least one of the following during high school:  

• Two courses in AP (Advanced Placement)/IB (International 
Baccalaureate)/dual enrollment; or  

• Two courses in one of seventeen CTE (Career and Technical Education) 
categories; or 

• Two workplace experience “courses” in any area. 
Points will be prorated based on the percentage of the ultimate target achieved.  
The ultimate target is 75%.  
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

___/0 

 
 

___/0 

 
 

___/50 

 
 

___/50 

 
 

 

1.3.  Participation Rates for ELA, Math, and Science (all students, high-
needs subgroup) Elementary Middle Middle/ 

High High  

There are not points associated with this indicator.  Participation rates below 95 
percent will require a change in school category for schools earning enough points 
to be Category 1 or 2.  
 

All Students 
High Needs 

 

Participation rates impact school classification.  The expectation is that every 
school will have at least a 95 percent participation rate for all students and high 
needs students in mathematics, ELA, and Science.  Failure to meet those standards 
will result in a school being classified into a lower level.  
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

N/A 

 
 

N/A 

 
 

N/A 

 
 

N/A 

Possible Evidence/Source of Data:  CT Accountability System  Attendance, chronic absenteeism data 

Possible Evidence/Source of Data:  CT Accountability System  Preparation for postsecondary and career readiness--coursework 

Possible Evidence/Source of Data:  CT Accountability System  Testing participation rate 
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1.6.  Preparation for College and Career Readiness - Exams Elementary Middle Middle/ 
High High  

 

This metric evaluates whether students in Grade 11 and 12 have attained 
benchmark scores on at least one of the most prevalent college/career readiness 
exams. 
Points are awarded based on the percentage of Grade 11 and 12 students who 
meet at least one of the following benchmark scores on the respective exams:  

• SAT (effective March 2016) – Evidence-Based Reading and Writing score 
of at least 480 and a Math score of at least 530 on the Redesigned SAT; or   

• ACT – meeting benchmark on 3 of 4 exams (English=18, Reading=22, 
Math=22, Science=23); or 

• AP – 3 or higher on an AP exam; or 
• IB – 4 or higher on an IB exam.  

Points will be prorated based on the percentage of the ultimate target (75%) 
achieved. 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

___/0 

 
 

___/0 

 
 

___/50 

 
 

___/50 

 

1.7.  Graduation--On track in Grade 9 Elementary Middle Middle/ 
High High  

 
This indicator is based on The University of Chicago’s Consortium on Chicago School 
Research.  In Connecticut’s system, points will be earned based on the percentage 
of 9th graders earning at least five full-year credits in the year.  Maximum points 
are earned when the school reaches 94 percent on this indicator. 
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
___/0 

 
___/50 

 

 
___/50 

 

 
___/50 

 

 

1.8.  Four Year Adjusted Cohort Graduation Rate (all students) Elementary Middle Middle/ 
High High  

 
Percentage of first time 9th graders who graduate with a regular high school 
diploma in four years or less – All Students.  Maximum points are earned when the 
school reaches 94 percent on this indicator. 
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
___/0 

 
___/0 

 
___/100 

 
___/100 

 

 

1.9.  Six Year Adjusted Cohort Graduation Rate (high-needs subgroup) Elementary Middle Middle/ 
High High  

 

Percentage of first time 9th graders who graduate with a regular high school 
diploma in six years or less – High Needs   
 
Percentage of the ultimate target (94 percent) achieved by students in the High 
Needs Subgroup 
 

Measuring the Graduation Rate Gap:  
A district/school is identified as having a graduation rate gap if the size of its six-
year graduation rate gap between the High Needs subgroup and the Non-High 
Needs group (or 94% if that’s lower) is at least one standard deviation greater than 
the statewide gap. 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
___/0 

 
___/0 

 
___/100 

 
___/100 

Possible Evidence/Source of Data:  CT Accountability System  Graduation-on-track in Grade 9 

Possible Evidence/Source of Data:  CT Accountability System  Preparation for postsecondary and career readiness--exams 

 

Possible Evidence/Source of Data:  CT Accountability System  Four year graduation rate 

Possible Evidence/Source of Data:  CT Accountability System  Six year graduation rate 
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1.10.  Postsecondary Entrance Elementary Middle Middle/ 
High High  

 
Percentage of graduating class who enrolled in a two or four-year postsecondary 
institution any time during the first year after high school graduation.  The ultimate 
target is 75 percent.  The districts/schools can earn up to 100 points based on the 
pro-rated percentage of the ultimate target achieved. 
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
___/0 

 
___/0 

 
___/100 

 
___/100 

 

1.11.  Physical Fitness Elementary Middle Middle/ 
High High  

 
Percentage of students meeting/exceeding the “Health Fitness Zone Standard” in 
all four areas of the CT Physical Fitness Assessment.  Maximum points are earned 
when the school reaches 75 percent on this indicator.  However, overall points on 
this measure are adjusted based on estimated participation rates.  
 

The CT Physical Fitness Assessment information can be found here:   
https://portal.ct.gov/SDE/Physical-Education/Physical-Education---Test-
Administrators-Manual. 
 
 
 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
 

___/50 
 

 
 

___/50 
 

 
 

___/50 
 

 
 

___/50 
 

 

1.12.  Arts Access Elementary Middle Middle/ 
High High  

 

Percentage of students in Grade 9 through 12 participating in at least one dance, 
theater, music, or visual arts course in the school year.  Points will be prorated 
based on the percentage of the ultimate target achieved.  Ultimate target is 60 
percent. 

Possible 
points: 

Possible 
points: 

Possible 
points: 

Possible 
points: 

 
___/0 

 
___/0 

 
___/50 

 

 
___/50 

 

 
  

Indicators  Elementary Middle Middle/
High High 

Total Possible Points  ____/950 ___/1,000 ___/1,450 ____/1,550 

 
 
 
 

Possible Evidence/Source of Data:  CT Accountability System  CT physical fitness assessment 

Possible Evidence/Source of Data:  CT Accountability System  Postsecondary enrollment 

Possible Evidence/Source of Data:  CT Accountability System  High School student arts participation 
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SCHOOL CLASSIFICATION 

Category 1 = Meets.  Category 1 is comprised of schools earning an accountability index from 85 to 100.  
The accountability index is the percentage of total possible points earned across all indicators.  Schools 
with an achievement gap, a graduation rate gap, or a test participation rate less than 95 percent for 
either the All Students group or the High Needs group in any tested subject will be classified into the 
next lower category.  
 
Category 2 = Meets.  Category 2 is comprised of schools earning an accountability index from 70-84.9.  
The accountability index is the percentage of total possible points earned across all indicators.  Schools 
with an achievement gap, a graduation rate gap, or a test participation rate less than 95 percent for 
either the All Students group or the High Needs group in any tested subject will be classified into the 
next lower category. 
 
Category 3 = Pending Action.  Category 3 is comprised of schools that have not been identified as a 
Turnaround or Focus School (Categories 4 and 5) but have earned an accountability index of 69.9 or 
lower. The accountability index is the percentage of total possible points earned across all indicators. 
 
Category 4 and 5 (New and existing Turnaround and Focus Schools) Turnaround schools are among the 
lowest performing five percent of schools in Connecticut based on a three-year average of the 
accountability index.  In addition, schools with six-year adjusted cohort graduation rates for all students 
that are less than 70 percent in each of the three most recent cohorts will also be identified as 
Turnaround. Focus schools are a group of schools identified in different ways depending on whether 
growth data are available. Schools with growth results on the Smarter Balanced growth model will be 
identified as a Focus school when the school is in the bottom 10 percent of schools statewide based on 
the average percentage of target achieved (Indicator 2) by high needs students in ELA or mathematics in 
each of the prior three years. For schools without growth data, schools in the bottom 10 percent of all 
schools statewide based on the performance index for high needs students in ELA or mathematics 
(Indicator 1) in each of the prior three years will be identified as a Focus school. Additionally, any high 
school with a six-year adjusted cohort graduation rate for the high needs group that is less than 70 
percent in each of the three most recent cohorts will be identified as a focus school.  
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PERFORMANCE STANDARD #2:  STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 
 

2.1.  Financial Management 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to 
financial management and oversight expectations as evidenced by an annual independent audit, including 
but not limited to: 

• An audit devoid of significant findings and conditions, material weaknesses, or significant internal 
control weakness. 

• An audit that does not include a going concern disclosure in the notes or an explanatory paragraph 
within the audit report. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Financial data and audits 
• Board policies and procedures 

• Budget and accounting materials  
• Renewal Application question 10 

 
2.2.  Financial Reporting and Compliance 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to 
financial reporting and compliance requirements (e.g., submits reports on time or within a reasonable grace 
period), including but not limited to: 
• Complete on-time submission of certified audit statement of all revenues from public and private 

sources and expenditures, most recently completed Internal Revenue Service form 990. 
• Complete and on-time submission of annual budget and revised budgets (if applicable). 
• Appropriate financial controls (e.g., internal control procedures for cash receipts, cash disbursements, 

and purchases).  
• On-time submission and completion of the annual independent audit and corrective action plans, if 

applicable. 
• The public school budget and accounting requirements. 
• Annual inventory of current assets.  
• Prohibition of transfer of state and federal funds. Regulations CT State Agencies § 10-66mm-4 
• Appropriate accounting of costs and related party transaction. Regulations CT State Agencies § 10-

66mm-5. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Financial data and audits 
• Board policies and procedures 

• Budget and accounting materials 
• IRS Form 990 
• Renewal Application question 10 
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2.3.  Financial Viability 

Evaluation Rating: Rating Criteria: 

Meets 

The school demonstrates strong short and long-term fiscal viability is evidenced by ability to meet 
enrollment projections; reasonability and certainty of revenue projections and funding sources; margins and 
cash flow; and debt levels.  Specifically: 

• Current ratio (current assets divided by current liabilities) is greater than or equal to 1.1; or current 
ratio is between 1.0 and 1.1 and one-year trend is positive (current-year ratio is higher than last 
year’s).  Note:  For schools in their first or second year of operation, the current ratio must be greater 
than or equal to 1.1. 

• 60 unrestricted days of cash (unrestricted cash divided by ((total expenses minus depreciation 
expenses)/365 days)); or between 30 and 60 Days Cash and one-year trend is positive.  Note: For 
schools in their first or second year of operation, they must have a minimum of 30 days cash. 

• School is not in default of loan covenant(s) and/or is not delinquent with debt service. 
• Aggregated 3-year total margin (total 3-year net income divided by total 3-year revenues) is 

positive and the most recent year total margin is positive; or aggregated 3-year total margin is 
greater than -1.5 percent, the trend is positive for the last 2 years and the most recent year total 
margin is positive. Note:  For schools in their first or second year of operation, the cumulative total 
margin must be positive. 

• Debt-to-asset ratio (total liabilities divided by total assets) is less than 0.90. 
• Multi-year cumulative cash flow (multi-year cash flow = year 3 total cash minus year 1 total cash; 

one-year cash flow = year 2 total cash minus year 1 total cash) is positive and cash flow is positive 
each year; or multi-year and most recent year cash flows are positive; or one-year cash flow is 
positive (schools in their second year of operation).  Note:  This measure is not applicable for schools 
until their second year of operations.  The multi-year cash flow calculation is not applicable until a 
school’s third year of operations. 

• Debt service coverage ratio (net income + depreciation + interest expense)/(annual principle, 
interest, and lease payments) is equal to or exceeds 1.1. 

Pending Action 

The financial analysis uncovers any of the following: 
• Current ratio is between 1.0 and 1.1 and one-year trend is negative; or current ratio is less than or 

equal to 1.0. 
• Unrestricted days cash is between 30 and 60 days and one-year trend is negative; or days cash is 

below 30 days. 
• School is in default of loan covenant(s) and/or is delinquent with debt service. 
• Aggregated 3-year total margin is greater than -1.5 percent, but trend does not meet standard; or 

aggregated 3-year total margin is less than or equal to -1.5 percent; or the most recent year Total 
Margin is less than -10 percent. 

• Debt-to-asset ratio is greater than or equal to .90. 
• Multi-year cumulative cash flow is positive, but trend does not meet standard; or multi-year 

cumulative cash flow is negative. 
• Debt service coverage ratio is less than 1.1. 

Does Not Meet 

Fiscal viability is not achieved due to serious concerns regarding: ability to meet enrollment projections; 
reasonability and certainty of revenue projections and funding sources; margins and cash flow; and/or debt 
levels.  Upon further review following a preliminary “Pending Action” rating, CSDE identifies (a) a moderate 
financial risk such that heightened monitoring and/or intervention may be warranted; or (b) significant 
financial risk and has concerns about financial viability such that heightened monitoring and/or intervention 
are necessary. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups  
• Financial data and audits 
• Annual Report 

• Budget and accounting materials  
• Renewal Application questions 9 and 11 
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2.4.  Governance and Management 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to 
governance by its board, (C.G.S.A. § 10-66bb(g)(2), (h)(2) et seq.), including but not limited to:  

• Membership. C.G.S.A. § 10-66kk(b), C.G.S.A. § 10-66mm, Regulations CT State Agencies § 10-66mm-3. 
• Board policies, including those related to oversight of a Charter Management Organization (CMO), if 

applicable.  
• If contracting with a CMO for whole school management services, the contract shall include, but need 

not be limited to C.G.S.A. § 10-66tt. 
• If contracting with a CMO for whole school management services, the contract shall include the 

provisions of C.G.S.A. § 10-66uu. 
• Board bylaws.  
• Open meetings laws. C.G.S.A. § 10-66kk(a) 
• Maintenance of public records. C.G.S.A. § 10-66aa(1)(C)   
• Policy including conflicts of interest, anti-nepotism aligned to guidelines provided in Appendix E, and 

background checks. C.G.S.A. § 10-66oo and C.G.S.A. § 10-66rr respectively 
• Board composition and/or membership rules. C.G.S.A. § 10-66aa(1)(D)   
• Each member of the Board shall complete training related to charter school governing council 

responsibilities and best practices at least once during the term of the charter, C.G.S.A. § 10-66oo  
• Appropriate managerial procedures (e.g., a checking account, adequate payroll procedures, and an 

organizational chart).  
• If the applicable CMO Board Members shall submit to records checks, C.G.S.A. § 10-66rr. 
• Board evidence of initiated substantive communication with the local or regional board of education of 

the town in which the state or local charter school is located to share student learning practices and 
experiences C.G.S.A. § 10-66bb(g). 

The governing board materially complies with applicable state and federal laws, rules, regulations, and 
provisions of the charter contract relating to oversight of the school management team, including but not 
limited to: 

• (For schools contracting with charter management organizations [CMOs]) the school governing board is 
maintaining authority over management, holding it accountable for performance as agreed under a 
written performance agreement, and requiring annual financial reports of the CMO.  

• (For all schools) the school governing board’s willingness and skill in identifying issues with the school 
management team, taking corrective action, and implementing any corrective actions imposed by the 
authorizer. C.G.S.A. § 10-66bb(g)(2), (h)(2) effective leadership and oversight of school operations, funds 
expended prudently and properly. 

 

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material and 
significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Board policies and procedures 
• School Web site 
• CMO contract, if applicable 

• Board membership,  
• Board member background checks and 

training 
• CMO background checks, if applicable 

• Corrective action 
• Renewal Application 

questions 10 and 11 
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2.5.  School Facility  

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to the 
school facilities, grounds, and transportation, including but not limited to: 

• Transportation. C.G.S.A. § 10-66ee(f) 
• Viable certificate of occupancy or other required building use authorization.  
• Health code, safety code, and fire code requirements.  
• Maintaining and documenting requisite insurance coverage. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• School tour 
• Facility lease 

• Insurance coverage 
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PERFORMANCE STANDARD #3: STUDENT POPULATION 
 

3.1.  Recruitment and Enrollment Process 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to 
relevant to student populations, including but not limited to C.G.S.A. § 10-66bb(d)(8), (g)(4), (h)(1)(C), 
(j)(1)(2), and:  

• Fair and equitable enrollment and recruitment processes (e.g., admissions, lottery, and waiting lists).   
• Transparent and open access.  

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 
The school fails to establish policies or implement practices for fair and equitable recruitment and 
enrollment (e.g., admissions, lottery, and waiting lists). 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Student waitlist, enrollment and demographic information 
• Renewal Application question 14 

 
3.2.  Waitlist and Enrollment Data 

Evaluation Rating: Rating Criteria: 

Meets 
The school’s enrollment variance equals or exceeds 95 percent in the most recent year.  A sizable annual 
waitlist may provide further evidence of strong demand for the school.   

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 
The school demonstrates the inability to meet enrollment projections and approved seat allocations, and/or 
inconsistent enrollment patterns emerge. 

Possible Evidence/ 
Source of Data: 

• Student waitlist and enrollment data 
• Renewal Application question 16 

 
3.3.  Demographic Representation 

Evaluation Rating: Rating Criteria: 

Meets 
The student body reflects the demographics of the target population and/or surrounding communities. 
There is strong evidence of efforts to attract, enroll, and retain special populations.   

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 
The student body does not reflect the demographics of the target population and/or surrounding 
communities.  Minimal evidence of efforts to attract, enroll, and retain special populations.   

Possible Evidence/ 
Source of Data: 

• Student demographic information 
• Renewal Application questions 12 and 14 
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3.5.  School Culture and Climate  

Evaluation Rating: Rating Criteria: 

Meets The school maintains clear policies and consistent implementation of policies.  Ongoing behavior 
intervention monitoring, low frequency of suspensions and/or expulsions. 

Pending Action 
The school requires minor modifications to its policies and procedures.  Is taking satisfactory measures to 
remedy and address behavior management in a timely manner. 

Does Not Meet 
The school fails to maintain policies or implement policies.  High frequency suspension and/or expulsion 
rate.  The school’s suspension and/or expulsion rate raise concerns which require immediate attention and 
intervention. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• School tour and classroom observations 
• School culture and climate data 
• Renewal Application question 6 

 
  

3.4.  Family and Community Support  

Evaluation Rating: Rating Criteria: 

Meets 
The school maintains strong parent satisfaction and community support.  Offers frequent and meaningful 
opportunities for family and community involvement.  

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 
The school maintains low parent satisfaction and limited community support.  Offers weak and/or 
infrequent efforts to engage the family and community. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Public hearing testimony 
• Superintendent comments 
• Renewal Application question 16 
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PERFORMANCE STANDARD #4: LEGAL COMPLIANCE 
 

4.1.  Open Meetings and Information Management 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to the 
maintaining and handling of information: 

• All Governing Board meetings are open and accessible to the public. 
• Compliance with requirements to post on the Internet the schedule, agenda, and minutes of each 

Governing Board meeting, including any meeting of a subcommittee of the Governing Board C.G.S.A. 
§ 10-66kk. 

• Proper and secure maintenance of education records and Regulations CT State Agencies § 10-4-9, 
10. 

• Compliance with Public Records Act. C.G.S.A. § 10-66aa (1) (C) . 
• Appropriate handling of information. Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. 

1232(g). 
• Transferring of student records. 
• Proper and secure maintenance of testing material. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Board policies and procedures 

• Board minutes, schedules and agendas 
• School Web site 
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4.2.  Students with Disabilities  

Evaluation Rating: Rating Criteria: 

Meets 

Consistent with a state charter school’s status as a Local Education Agency (LEA), the school materially 
complies with applicable state and federal laws, rules and regulations, (including but not limited to the 
Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act of 1973, and the 
Americans with Disabilities Act, C.G.S.A. § 10-66ee(d)(3), and the school’s policies and procedures 
governing the education of students with disabilities) relating to the education  of students with identified 
disabilities and those suspected of having a disability. A state charter school is a Local Education Agency 
(LEA), except that state law designates the LEA of the child’s residence responsible for the identification of 
student eligibility for special education services and determination of the special education services to be 
provided, pursuant to the Individuals with Disabilities Education Act (IDEA) to students attending a charter 
school.  Areas for compliance include but are not limited to: 
• Opportunity to enroll. 
• Referral to the student’s district of residence when a student’s academic performance, attendance, 

or behavior is unacceptable or marginally acceptable so the district of residence can convene a 
Planning and Placement Team (PPT) to consider the student’s need for special education. 

• Participation in the Planning and Placement Team process and implementation of Individualized 
Education Program (IEPs) developed by the student’s district of residence. 

• Operational compliance, including provision of services in the least restrictive environment and 
appropriate inclusion in the school’s academic program, assessments (with appropriate 
accommodations), and extracurricular activities.  

• Discipline, including due process protections, manifestation determinations, and behavioral 
intervention plans. 

• Referral, identification, development and implementation of a plan under Section 504.  
• Access to the school’s facility and program to students in a lawful manner and consistent with 

students’ IEPs or Section 504 plans. 
• Appropriate use of all available, applicable funding. 
• Reporting to the state and to parents on the use of physical restraint and/or seclusion. Training staff. 

Pending Action The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Classroom observations 
• Board policies and procedures 

• IEP/Special Education file review 
• SRBI process 
• Renewal Application question 7 



 

Charter Renewal Toolkit | 22 

 

4.3.  English Learners  

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations, (including but 
not limited to Title III of the Elementary and Secondary Education Act [ESEA] as amended by the Every 
Student Succeeds Act (ESSA), U.S. Department of Education authorities, Title VI of the Civil Rights Act of 
1964, and the Equal Educational Opportunities Act of 1974 (EEOA)) relating to requirements regarding 
English Learners (ELs) and C.G.S.A. § 10-17a-j.  Areas for compliance include but are not limited to: 

• Required policies related to steps for identification of students in need of EL services. 
• Required policies related to the provision of services of EL students. 
• Compliance with native-language communication requirements. 
• Appropriate and equitable delivery of services to identified students.  
• Appropriate accommodations on assessments. 
• Exiting of students from EL services. 
• Ongoing monitoring of exited students. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  Is taking satisfactory measures to 
remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Classroom observations 
• Copy of Bilingual Annual 

Evaluation Report, if applicable  

• School policies and procedures  
• IEP/Special Education file review 
• Copy of Title III Annual Evaluation 

Report, if applicable 

• SRBI Process 
• Renewal Application 

question 7 
 

4.4.  Rights of Students   

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations relating to the 
rights of students, including but not limited to: 

• Appropriate handling of student information that could be used in discriminatory ways or otherwise 
contrary to law.  FERPA, 20 U.S.C. 1232(g) 

• Due process protections, privacy, civil rights, and student liberties requirements, including First 
Amendment protections and the Establishment Clause restrictions prohibiting public schools from 
engaging in religious instruction.  

• State nondiscrimination laws C.G.S.A. § 10-15c. 
• Administration of student discipline (discipline hearings and suspension and expulsion policies and 

practices). 
Note:  Proper handling of discipline processes for students with disabilities is addressed more  

specifically in 4.2. 

Pending Action The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer. 

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Board policies and procedures 

• Student files  
• Renewal Application question 6 and 7 
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4.6.  Employee Rights  

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations, relating to 
employment considerations, including but not limited to the Family Medical Leave Act, the Americans with 
Disabilities Act, employment contracts, Title VII of the Civil Rights Act of 1964, and other applicable laws. 
C.G.S.A. § 10-66dd. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer.  

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Board policies and procedures 

  

4.5.  Educator and Staff Credentials; Teacher Education and Mentoring (TEAM); and Educator Evaluation and Support 

Evaluation Rating: Rating Criteria: 

Meets 

The school materially complies with applicable state and federal laws, rules and regulations, relating to state 
certification requirements as modified by any waivers that have been granted. C.G.S.A. § 10-66dd, 
Regulations CT State Agencies § 10-145d-401, Teacher Education and Mentoring (TEAM) Program as per 
C.G.S.A. § 10-145o, and educator evaluation and support requirements as per C.G.S.A. § 10-151b.  Areas for 
compliance include but are not limited to: 
 
Certification 

• Evidence of certification compliance for all staff requiring appropriate authorizations for position 
held. 
 

Teacher Education and Mentoring (TEAM) 
• Comply with TEAM requirements as described in the TEAM Program Manual and TEAM Fact Sheet. 

 
Educator Evaluation and Support Plan (EESP) 

• Implementation of a CSDE-approved Educator Evaluation and Support Plan (EESP), aligned with the 
2017 CT Guidelines for Educator Evaluation, with educators who require certification. 

• Maintaining evaluation and support data. 

Pending Action 
The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet 

The school failed to implement the program in the manner described above; the failure(s) were material 
and significant to the viability of the school, or regardless of the severity of the failure(s), the board has not 
instituted remedies that have resulted in prompt and sufficient movement toward compliance to the 
satisfaction of the authorizer.  

Possible Evidence/ 
Source of Data: 

• Interviews and focus groups 
• Board policies and procedures 
• Completed Staff List, (Appendix G) 
• Certification Documentation 
• TEAM Dashboard, if a subscriber 
• TEAM Program Status Update, (Appendix H) 

• Three-Year TEAM District Support Plan (2019-2022) 
• CSDE-approved Educator Evaluation and Support Plan 
• Evaluation and Support documents 
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APPENDIX B: RENEWAL APPLICATION  

PART 1: APPLICANT INFORMATION AND EXECUTIVE SUMMARY 
 

1. Complete Table 1.A, providing the school’s general information.   
 

Table 1.A: Charter School General Information 

Name of Charter School: Year School Opened: 

Interdistrict School for Arts and Communication ISAAC 1997 

Street Address: City/Zip Code: 

190 Governor Winthrop Blvd. New London, CT 06320 

Name of Board President: Email/Phone for Board President: 

Christopher Jones christopher_jones@isaacschool.org 

Signature of Board President: Date: 

  

Name of Charter School Director: Email/Phone for Charter School Director: 

Louis Allen, Interim louis_allen@isaacschool.org /203-772-7010 

Signature of Charter School Director: Date: 

  

 
2. Provide a concise summary of the school’s unique model, student population, performance, and future 

goals.  Provide evidence to substantiate the school’s impact and explain why the State Board of 
Education (SBE) should renew the school’s charter. 

 
3. Pursuant to C.G.S.A. § 10-66bb (g), provide a summary of the schools efforts to initiate substantive 

communication with the local board of education of the town in which the school is located to share 
student learning practices and experiences.  As an attachment, please provide evidence of such 
communication. 

 
4. Pursuant to C.G.S.A. § 10-66ss, provide any request for material change in the school’s operation, if 

applicable.  Material change means a change that fundamentally alters a school’s mission, organizational 
structure, or educational program, including, but not limited to: 

 
• altering the educational model in a fundamental way,  
• opening an additional school building,  
• contracting for or discontinuing a contract for whole school management services with a charter 

management organization,  
• renaming the charter school,  
• changing the grade configurations of the charter school, or  
• increasing or decreasing the total student enrollment capacity of the charter school by twenty per cent 

or more. 
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PART 2: SCHOOL PERFORMANCE 
 

5. Complete Table 5.A, summarizing the school’s culture and climate. 
 

*N<=5.  Suppressed to protect student confidentiality. 
 

6. Discuss the school’s culture and climate (e.g., attendance, student behavior, college-going culture, 
professional culture).  Identify areas for growth and improvement in the school’s climate.  Discuss areas 
of concern and plans to address identified deficiencies, if any.   
 
 

7. Describe the school’s academic program and efforts to align to the Common Core State Standards and 
next-generation assessments.  Describe efforts to support special education students, high-risk students, 
and English learners (ELs).  Identify areas for growth and improvement in the school’s academic 
program.  Discuss areas of concern and plans to address identified deficiencies, if any.   
 
 

8. Discuss progress aligned to the school’s mission-specific goals, as stated in the school’s 2017-18 annual 
report.   

 

 Table 5.A: School Culture and Climate Data 

Performance Metric: 2016-17: 2017-18: 2018-19: 

Average daily attendance rate:    

Chronic absenteeism rate:    

Overall suspension rate:    

Number of in-school suspensions:    

Number of out-of-school suspensions:    

Number of expulsions:    

Four Year Cohort Graduation Rate (if applicable):    

Six Year Adjusted Cohort Graduation Rate (if applicable)     
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PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT  
 

9. Complete Table 9.A, summarizing the school’s financial health. 
 

Table 9.A:  School Financial Information 

Financial Information: 2016-17: 2017-18: 2018-19: 

Total margin (net income/total revenue)    

Debt to asset ratio (total liabilities/total assets)    
Debt service coverage ratio (net income+depreciation + 
interest expense)/(principal+interest payments)    

Current asset ratio (current assets/current liabilities):    
Days of unrestricted cash (unrestricted cash/ ((total 
expenses - depreciation expenses)/365 days))    

Cash flow (change in cash balance)     
 

10. Identify areas for growth and improvement in the school’s governance, financial systems, and core 
operating procedures.  Discuss areas of concern and plans to address deficiencies.   
 

11. Please make the case for the school’s long-term viability over the next five years. 
 

PART 4: STUDENT POPULATION 
 

1. Complete Table 12.A, summarizing the school’s demographics, enrollment, and three-year growth 
projections.  Demographic data should reflect the school’s 2018-19 student population.   

Table 12.A:  Charter School Enrollment and Demographic Information 

School 
Year: 

Actual Enrollment: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2017-18                

2018-19                

2019-20                

School 
Year: 

Growth Projections: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2020-21                

2021-22                

2018-19 Student Demographic Information: 

Majority sending city/district:  

Percentage of students qualifying for free or reduced price meals:  

Percentage of special education students:  

Percentage of students with limited English proficiency:  

Percentage of Asian students:  

Percentage of Black students:  

Percentage of Hispanic students:  

Percentage of Caucasian students:  
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If applicable, provide a rationale for the proposed expansion outlined in Table 12.A. Summarize the school’s 
efforts to attract, enroll, and retain special populations.  Explain how the school’s demographics reflect that 
of the target population and/or the communities the school seeks to serve.  Provide evidence to 
substantiate the school’s ability to effectively serve low-income students, students with disabilities, and ELs.   
 
 
 
 
 
 

 
2. Complete Table 15.A, providing student mobility information for the past three school years.  

 

Table 15.A:  Student Mobility Information 

Mobility Data: 2016-17: 2017-18: 2018-19: 

Number of students who left during the school year    
Number of students who did not re-enroll the next school year 
and had not completed the highest grade at the school    

 
 
 

3. Complete Table 16.A, summarizing demand and community support for the charter school.  Explain how 
the charter school is increasing educational opportunities and equity for the students it seeks to serve.  
Provide information regarding the school’s attrition rate (i.e., the number of students leaving the school 
during the school year) and how the school seeks to decrease attrition.  
 

 
 
 

 
 

  

Table 16.A:  Waitlist Information 

2017-18 2018-19 2019-20 
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APPENDIX C:  STATEMENT OF ASSURANCES 
 
It is imperative that charter schools – as with all other public schools – adopt and uphold the highest ethical and 
legal standards while delivering excellent academic opportunities for students and their families.   
 
As the authorized representative of Interdistrict School for Arts and Communication, to the best of my 
knowledge, I affirm that:  
 

1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 
checks, including a state and national criminal records checks and a record check of the Department of 
Children and Families child abuse and neglect registry.   

 
2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO) 

governing board members and staff members, who performs a service involving direct student contact 
have satisfactorily completed background checks, as described in (1).   

 
3. All contractors doing business with the school, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1). 
 

4. Records of any and all background checks described above, are on file at Interdistrict School for Arts 
and Communication and available for random audit by the Connecticut State Department of Education 
(CSDE). 

 
5. Pursuant to C.G.S.A. § 10-66oo, Interdistrict School for Arts and Communication Governing Board has 

adopted written anti-nepotism and conflict of interest policies consistent with state law and best 
practices in nonprofit corporate governance, and pursuant to 10-66bb(d), that no member or employee 
of the Governing Board has a personal or financial interest in any asset, real or personal, of the charter 
school.  

 
6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 

shall complete training related to charter school governing council responsibilities and best practices at 
least once during the term of the charter, and that no board member of Interdistrict School for Arts and 
Communication serves on the board of another charter school or CMO.   

 
7. All public funds received by Interdistrict School for Arts and Communication have been, or are being, 

expended prudently and in a manner required by law.  
 

8. All Governing Board meetings are open and accessible to the public, and that Interdistrict School for 
Arts and Communication has posted, and continues to post, on any Internet website that the Governing 
Board operates, the schedule, agenda, and minutes of each Governing Board meeting, including any 
meeting of a subcommittee of the Governing Board. 

 
9. Interdistrict School for Arts and Communication does not discriminate in any employment practice, 

education program, or educational activity on the basis of race, color, religious creed, sex, age, national 
origin, ancestry, marital status, sexual orientation, gender identity or expression, disability, or any other 
basis prohibited by Connecticut state and/or federal nondiscrimination laws.  

 
10. Integrated Day Charter School does not operate any school location outside the scope of its approved 

charter or subsequent State Board of Education approval.  
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By signing this Statement of Assurances on behalf of the Governing Board of Interdistrict School for Arts and 
Communication, I acknowledge that I understand the terms contained herein and affirm the validity of each 
statement to the best of my knowledge.  I further understand that Interdistrict School for Arts and 
Communication may be subject to random audit by the CSDE to verify these statements.   
 
 
 
Signature:     ___________________________________________________________ 
 
 
Name of Board Chairperson:   ___________________________________________________________ 
 
 
Date:     ___________________________________________________________ 
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APPENDIX D 
 

RENEWAL REPORT TEMPLATE  

Charter School Information: 

Charter School Name:  Interdistrict School for Arts and Communication 

School Director: Louis Allen, Interim 

School Board Chairperson: Christopher Jones 

Location (City/Town): New Haven 
Rating Key: 

Meets:   
(M) The school demonstrates effective policies and practices, resulting in positive outcomes.  

Pending Action: 
(PA) 

The school requires minor modifications to its policies and/or practices.  The school is taking satisfactory 
measures to remedy and address these issues in a timely manner. 

Does Not Meet: 
(DNM) 

The schools falls below performance expectations with significant concerns noted, which require immediate 
attention and intervention. 

1 School Performance Indicators:  
Possible Points 

Elementary Middle 
Middle/ 

High 
High  

1.1. Academic Achievement     

a. ELA Performance Index – All Students ___/50 ___/50 ___/50 ___/150 
b. ELA Performance Index – High Needs Students ___/50 ___/50 ___/50 ___/150 
c. Math Performance Index – All Students ___/50 ___/50 ___/50 ___/150 
d. Math Performance Index – High Needs Students ___/50 ___/50 ___/50 ___/150 
e. Science Performance Index – All Students ___/50 ___/50 ___/50 ___/100 
f. Science Performance Index – High Needs Students  ___/50 ___/50 ___/50 ___/100 

1.2. Academic Growth     
a. ELA Academic Growth – All Students ___/100 ___/100 ___/100 ___/0 
b. ELA Academic Growth – High Needs Students ___/100 ___/100 ___/100 ___/0 
c. Math Academic Growth  – All Students ___/100 ___/100 ___/100 ___/0 
d. Math Academic Growth – High Needs Students ___/100 ___/100 ___/100 ___/0 
e. Growth toward English Language Proficiency – Literacy ___/50 ___/50 ___/50 ___/50 
f. Growth toward English Language Proficiency - Oral ___/50 ___/50 ___/50 ___/50 

1.3. Participation Rates (a. All Students, b. High Needs) N/A N/A N/A N/A 

1.4. Chronic Absenteeism 
a. All Students ___/50 ___/50 ___/50 ___/50 
b. High Needs ___/50 ___/50 ___/50 ___/50 

1.5. Preparation for Postsecondary and Career Readiness - % Taking Courses ___/0 ___/0 ___/50 ___/50 
1.6. Preparation for Postsecondary and Career Readiness - % Passing Exams ___/0 ___/0 ___/50 ___/50 
1.7. On-track to High School Graduation ___/0 ___/50 ___/50 ___/50 
1.8. 4-year Adjusted Cohort Graduation—All Students ___/0 ___/0 ___/100 ___/100 
1.9. 6-year Adjusted Cohort Graduation—High Needs ___/0 ___/0 ___/100 ___/100 
1.10. Postsecondary Entrance Rate ___/0 ___/0 ___/100 ___/100 
1.11. Physical Fitness  ___/50 ___/50 ___/50 ___/50 
1.12. Arts Access ___/0 ___/0 ___/50 ___/50 
Total Possible Points: __950 __1,000 __1,450 ___1,550 

A school classification of:  Category 1 or Category 2 = Meets  |  Category 3 = Pending Action  |  Category 4-5 = Does Not Meet. 
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2 Stewardship, Governance, and Management Indicators: Rating: 

2.1. Fiscal Management ☐ M  ☐ PA  ☐ DNM 
2.2. Financial Reporting and Compliance ☐ M  ☐ PA  ☐ DNM 
2.3. Financial Viability  ☐ M  ☐ PA  ☐ DNM 
2.4. Governance and Management ☐ M  ☐ PA  ☐ DNM 
2.5. School Facility  ☐ M  ☐ PA  ☐ DNM 

Notes and Evidence: 
 
 
 
 
 

3 Student Population Indicators: Rating: 

3.1. Recruitment and Enrollment Process  ☐ M  ☐ PA  ☐ DNM 
3.2. Waitlist and Enrollment Data  ☐ M  ☐ PA  ☐ DNM 
3.3. Demographic Representation ☐ M  ☐ PA  ☐ DNM 
3.4. Family and Community Support  ☐ M  ☐ PA  ☐ DNM 
3.5. School Culture and Climate ☐ M  ☐ PA  ☐ DNM 

Notes and Evidence: 
 
 
 
 
 

4 Legal Compliance Indicators: Rating: 

4.1. Open Meetings/Information Management ☐ M  ☐ PA  ☐ DNM 
4.2. Students with Disabilities ☐ M  ☐ PA  ☐ DNM 
4.3. English Learners ☐ M  ☐ PA  ☐ DNM 
4.4. Rights of Students ☐ M  ☐ PA  ☐ DNM 
4.5. Teacher/Staff Credentials ☐ M  ☐ PA  ☐ DNM 
4.6. Employee Rights ☐ M  ☐ PA  ☐ DNM 

Notes and Evidence:  

 

Prepared by: Approved by: 
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APPENDIX E 
 

GUIDANCE FOR NEPOTISM AND CONFLICT OF INTEREST POLICIES 
 

Purpose: To improve charter school governance and operations.  
 

Expectations: Charter schools must adopt and adhere to board policy preventing conflicts of interest and 
nepotism.   
 

Relevant Statutes: Sections 10-66aa(1)(D) and 10-66bb(d)(3) of the Connecticut General Statutes (C.G.S.) require 
that no member or employee of the charter school governing council shall have a personal or financial interest in 
the assets, real or personal, of the school.  Section 10-66bb(d)(3)(A)(i) of the Connecticut General Statutes requires 
procedures for establishment of a governing council which includes teachers. Section 10-66oo requires that on 
and after October 1, 2015, each governing council of state and local charter schools shall adopt anti-nepotism and 
conflict of interest policies consistent with state law and best practices in nonprofit corporate governance.  
 

Policies:   
 

Conflicts of Interest.  Based on these statutory requirements, a charter school must establish policies to ensure 
that members of the charter school’s governing council and charter school employees have no personal or 
financial interest in the assets, real or personal, of the school.  This includes policies to ensure that neither 
members of the charter school’s governing council nor charter school employees have any monetary interest in a 
contract with the school.  It also includes a policy that members of the governing council may not be employees 
of the charter school.  Notwithstanding these provisions, one or more teachers at the charter school may be 
members of the charter school’s governing council to comply with C.G.S. § 10-66bb(d)(3) (A) (i) and may have a 
contract of employment as a teacher with the charter school.   
 

Nepotism.  Charter school policies must also establish that the charter school shall not employ a person who is 
related to a member of the charter school’s governing council, or the charter school’s director, principal, or other 
administrator with general authority with respect to school employees.  An individual may not be employed by the 
charter school if his/her relationship to a member of the governing council, or the director, principal, or other 
administrator is that of: 
 

Parent, child, grandparent, grandchild, brother, sister, half-brother, half-sister, uncle, aunt, nephew, 
niece, first cousin, Husband, wife, stepparent, stepchild, father-in-law, mother-in-law, sister-in-law, 
brother-in-law, daughter-in-law, son-in-law, Ward in a guardianship relationship 

 

Supervisory Relationships.  Charter school policies must also establish that individuals shall not be employed in any 
full-time, part-time or temporary position which would create a supervisor/subordinate employee relationship 
within the school between two individuals who are related as: 
 

Parent and child (including stepparents and stepchildren), grandparent and grandchild, siblings (including 
half siblings and step siblings), uncle or aunt and nephew or niece, first cousins, spouses,  father-in-law or 
mother-in-law and son-in-law or daughter-in-law, as a sister-in-law or  brother-in-law, guardian and ward  

 

Implementation: In meeting these expectations, charter schools should consult with their board attorney and 
review the provisions of the Connecticut General Statutes cited above. 
 

Verification: As part of its statutorily required annual report, or at the request of the CSDE, charter schools will 
be required to attest to adoption and adherence to board policy preventing conflicts of interest and nepotism 
enumerated in the expectations set forth above. A review of such policy will be incorporated into the protocol of 
periodic site visits conducted by the CSDE. 
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APPENDIX F 
 

PERFORMANCE CONTRACT  
 

INTERDISTRICT SCHOOL FOR ARTS AND COMMUNICATION 
 
WHEREAS, this agreement is the Charter granted by the Connecticut State Board of Education 
(the “CSBE”) to the Governing Council of Interdistrict School for Arts and Communication (the 
“Charter Board”) pursuant to the CSBE’s authority to award charters under the Connecticut 
General Statutes; and 
 
WHEREAS, pursuant to Connecticut General Statutes Section 10-66aa(6), this Charter is a 
contract made by and between the CSBE and the Charter Board (each a “Party,” collectively, the 
“Parties”); and    
 
WHEREAS, on DATE CHARTER WAS GRANTED, the CSBE granted to the Charter Board 
a state charter to operate Interdistrict School for Arts and Communication (the “School”), an 
independent and autonomous public state charter school in New London, Connecticut; and 
 
WHEREAS, the CSBE has, since its initial authorization of the School, renewed the School’s 
charter; and  
 
WHEREAS, the School’s charter would, if not again renewed, expire on June, 2020; and 
 
WHEREAS, pursuant to Connecticut General Statutes Section 10-66bb(g), the CSBE accepted 
the Charter Board’s application for renewal of the charter (the “Renewal Application”) on 
DATE;YEAR and 
 
WHEREAS, on DATE, 2020, the CSBE approved the renewal of the charter for a period of 
NUMBER OF YEARS (0) years from DATE, 2020 through DATE, subject to the conditions 
noted in the DATE, 2020 memorandum to the CSBE from the Commissioner of Education 
(“Commissioner”), a copy of which is appended to this Charter as Appendix A (the 
“Commissioner’s Memorandum”). 
 
NOW THEREFORE, in consideration of the foregoing, and in consideration of funding of the 
School by the State of Connecticut in accordance with applicable provisions of the Connecticut 
General Statutes concerning funding of charter schools, the CSBE and the Charter Board agree 
as follows: 
 

I.  CONTINUED OPERATION OF THE SCHOOL.  The Charter Board shall operate the 
School at its existing location in New London, Connecticut, to wit, 190 Governor Winthrop 
Blvd., for grades 6-8 and shall do so in accordance with the representations, commitments, 
standards, and undertakings set forth in the Renewal Application, all performance and 
compliance requirements set forth in the Commissioner’s Memorandum or as otherwise 
communicated to the Charter Board by the CSBE or the Connecticut State Department of 
Education (the “CSDE”), and any representations, commitments, standards, and undertakings 
otherwise communicated to the CSBE or CSDE.  A copy of the Renewal Application is 
appended to this Charter as Appendix B.  Without limiting the generality of the foregoing: 
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A.     Design Elements.  The Charter Board shall implement and maintain the essential 
design elements of the School’s educational program, as set forth in the Renewal 
Application and other communications to the CSBE and as subject to modification 
with the CSBE’s prior written approval. 

B.     Curriculum.  The Charter Board shall implement the curricula described in the  
Renewal Application and other communications to the CSBE, supplemented with 
such other curricula, which may be helpful to the School’s academic progress to the 
extent that such curricula meet or exceed the standards set forth by the CSBE or 
CSDE.  The Charter Board may, without seeking CSBE approval, make reasonable 
modifications to its approved curriculum to meet its educational goals and student 
achievement standards.  Any modifications, either individually or cumulatively, that 
are of such a nature or degree as to materially change the essential design elements 
will require approval from the CSBE and an amendment to this Charter. 

         C.     Student Assessment.  The Charter Board shall have all students enrolled in the School  
participate in all testing programs required by the State of Connecticut. 

         D.     Performance Framework & Accountability.  The Charter Board shall cause the  
     School to perform in accordance with the charter performance framework established  
     by the CSBE, including any and all performance standards and accountability      
     processes and procedures, as may be modified from time to time.   

  
II.     COMPLIANCE  

A. The Charter Board shall at all times operate the School in accordance with all 
provisions of law pertaining to the operation of a Charter School, including, without 
limitation, all applicable provisions of law pertaining to the operation of a public 
school, as set forth in the Connecticut General Statutes and Regulations of 
Connecticut State Agencies, all other applicable federal, state, and local laws and 
regulations, and CSBE policies relating to the operation of a charter school.  Without 
limiting the generality of the foregoing: 
1.     Staff Eligibility.  The Charter Board shall employ teachers and other staff that 

  possess all applicable qualifications and certifications as required for charter  
  school staff by state or federal law. 

      2.     Staff Training.  The Charter Board shall ensure that school staff completes all  
  training required by state or federal law, as applicable. 

 
B. The Charter Board shall cause the School to comply with all terms of the Renewal of 

its Charter, as set forth in the Commissioner’s Memorandum, including, without 
limitation, the conditions to which the renewal of the Charter is subject. 

 
III.    GOVERNANCE:  The Charter Board shall govern the School in a manner that is consistent 

with the terms of this Charter and applicable law.  The Charter Board shall have final 
authority and responsibility for the academic, financial, and organizational performance of 
the School, the fulfillment of this Charter, and approval of the School’s budgets.  The 
Charter Board shall also have the authority to implement, and shall be responsible for, 
policy and operational decisions of the School. 
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IV.    BREACH, TERMINATION, AND DISSOLUTION:  The grounds and procedures for  
         breach, probation, non-renewal, revocation and termination of this Charter and  
         dissolution of the School shall be in accordance with this Charter and applicable state law. 

A.     Status of Charter.  In accordance with applicable provisions of the Connecticut 
General Statutes, the CSBE may revoke a charter and, upon application, may renew 
or decline to renew a charter.  The Commissioner may place the School on probation 
as provided in the Connecticut General Statutes. 

B.     Remedies.  The CSBE may impose other appropriate remedies for breach including,  
but not limited to, revocation of waiver(s) and withholding of funds. 

C.     Termination by the Charter Board.  Should the Charter Board choose to terminate this 
Charter before the end of the Charter term set forth in Section VIII below, it may do 
so in consultation with the CSBE and upon written notice of its intent to terminate 
such Charter to the CSBE at least sixty (60) days prior to the commencement of the 
dissolution process, as provided in subsection D of this section. 

D.    Dissolution.  Upon termination of this Charter for any reason by the CSBE, upon 
     notice of termination of the Charter by the Charter Board, upon expiration of this  
     Charter, or prior to any action or decision by the Charter Board to cease operations of  
     or otherwise dissolve the school, the Charter Board shall, in consultation with the  
     CSBE, implement close-out procedures acceptable to the CSBE to ensure an  
     organized and timely dissolution of the school. 
 

 V.    NOTICES 
   A.     Any notice required or permitted between the Parties will be in writing and will be 

effective upon personal delivery or three days after mailing when sent by certified 
mail, postage prepaid, addressed as provided below. 
 

B.  To the CSBE: 
Robert Kelly 

State of Connecticut Department of Education 
Turnaround Office 

450 Columbus Blvd, Suite 602 
Hartford, CT 06103 

Telephone.:  (860) 713-6574 
Email:  robert.kelly@ct.gov 

C.  To the Charter Board: 
 

Charter School Name 
Name of Board Chairperson 

Mailing Address  
City Name, CT Zip Code 

Telephone: 
Email Address: 

 
   D.     Each Party shall notify the other of any change to the above contact information 

      within a reasonable period of time. 
 
VI.   ADDITIONAL TERMS AND CONDITIONS:  The Additional Terms and Conditions set  

  forth on page 37 are incorporated into this Charter as if fully set forth herein. 
 
VII.   MERGER:  This Agreement incorporates all the understandings of the parties and 

supersedes any and all agreements reached by the parties prior to the effective date of this 
Agreement, whether oral or written. 

 
VIII.  TERM OF CHARTER:  This Charter shall become effective upon the date a fully signed 
         agreement is approved as to form by the Office of the Attorney General and shall continue 
         until DATE unless sooner terminated in accordance with the terms of this Agreement. 
 

            [SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, the Parties have executed this Charter. 
 
INTERDISTRICT SCHOOL FOR ARTS AND COMMUNICATION ISAAC 
 
Signature (Authorized Official)  Date 
 
 
CONNECTICUT STATE BOARD OF EDUCATION 
 
     _______     ______  
Signature (Authorized Official)      Date 
  
 
CONNECTICUT ATTORNEY GENERAL (Approved as to form) 

 
_____________________________    _______   
Signature   Date 

 
________________________________________________                 ______   
Associate Attorney General 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
`
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Additional Terms and Conditions 
 

I. INSURANCE 
A. Insurance. Subject to the additional requirements of Section II.E below, the Charter 

Board shall maintain adequate insurance necessary for the operation of the School, 
including but not limited to property insurance, general liability insurance, workers' 
compensation insurance, unemployment compensation insurance, motor vehicle 
insurance, and errors and omissions insurance covering the School and its employees. 

B. If there is a change in the School’s insurance coverage, the Charter Board shall provide 
the CSBE with certificates of insurance within thirty (30) days of such change in 
coverage.  

 
II. INDEMNIFICATION 

A. The Charter Board shall indemnify, defend and hold harmless the State of Connecticut 
(“State”) and its officers, representatives, agents, servants, employees, successors and 
assigns from and against any and all (1) claims arising, directly or indirectly, in 
connection with this Agreement, including the acts of commission or omission 
(collectively, the “Acts”) of the School; and (2) liabilities, damages, losses, costs and 
expenses, including but not limited to, attorneys’ and other professionals’ fees, arising, 
directly or indirectly, in connection with claims, Acts or the Agreement.  The Charter 
Board shall use counsel reasonably acceptable to the State in carrying out its obligations 
under this section.  The Charter Board’s obligations under this section to indemnify, 
defend and to hold harmless against claims includes claims concerning  confidentiality of 
any part or all of the Charter Board’s records, intellectual property rights, other 
proprietary rights of any person or entity, copyrighted or un-copyrighted compositions, 
secret processes, patented or unpatented inventions or articles furnished or used in the 
performance of the Charter Board’s obligations pursuant to the Charter of INTERDISTRICT 
SCHOOL FOR ARTS AND COMMUNICATION ISAAC. 

B. The Charter Board shall not be responsible for indemnifying or holding the State 
harmless from any liability arising due to the negligence of the State or any third party 
acting under the direct control or supervision of the State. 

C. The Charter Board shall reimburse the State for any and all damages to the real or 
personal property of the State caused by the acts of Charter Board.  The State shall give 
Charter Board reasonable notice of any such claims. 

D. The Charter Board’s duties under this section shall remain fully in effect and binding in 
accordance with the terms and conditions of the Agreement, without being lessened or 
compromised in any way, even where the Charter Board is alleged or is found to have 
merely contributed in part to the Acts giving rise to the claims and/or where the State is 
alleged or is found to have contributed to the Acts giving rise to the claims. 

E. The Charter Board shall carry and maintain at all times during the term of the Charter, 
and during the time that any provisions survive the term of the Charter, sufficient general 
liability insurance to satisfy its obligations under this Charter.  The Charter Board shall 
cause the State to be named as an additional insured on the policy and shall provide (1) a 
certificate of insurance, (2) the declaration page and (3) the additional insured 
endorsement to the policy to the CSBE prior to the Effective Date of the Charter  
evidencing that the State is an additional insured.  The Charter Board shall not begin 
performance until the delivery of these three documents to the CSBE.  The State of 
Connecticut shall be entitled to recover under the insurance policy even if a body of 
competent jurisdiction determines that State is contributorily negligent. 

F. This section shall survive the termination of the Agreement and shall not be limited by 
reason of any insurance coverage.
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III. AUDIT AND INSPECTION OF PLANTS, PLACES OF BUSINESS AND 

RECORDS: 
A. The State and its agents, including, but not limited to, the Connecticut Auditors of Public 

Accounts, Attorney General, a State’s Attorney, and their respective agents, may, at 
reasonable hours, inspect and examine all of the parts of the School’s and each of its 
Contractors,’ including a Charter Management Organization, plants and places of business 
which, in any way, are related to, or involved in, the performance of this Agreement. 

B. The Charter Board shall maintain, and shall require each of its Contractors Parties’ 
including CMO, if applicable, to maintain, accurate and complete records.  The Charter 
Board shall make all of its and the Contractor Parties’ including CMO, if applicable records 
available at all reasonable hours for audit and inspection by the State and its agents. 

C. The State shall make all requests for any audit or inspection in writing and shall provide the 
Charter Board with at least twenty-four (24) hours’ notice prior to the requested audit and 
inspection date.  If the State suspects fraud or other abuse, or in the event of an emergency, 
the State is not obligated to provide any prior notice. 

D. The Contractor will pay for all costs and expenses of any audit or inspection which reveals 
information that, in the sole determination of the State, is sufficient to constitute a breach 
by the Contractor under this Contract.  The Contractor will remit full payment to the State 
for such audit or inspection no later than 30 days after receiving an invoice from the State.  
If the State does not receive payment within such time, the State may off set the amount 
from any moneys which the State would otherwise be obligated to pay the Contractor in 
accordance with this Contract's setoff provision. 

E. The Charter Board shall keep and preserve or cause to be kept and preserved all of its and 
records until three (3) years after the latter of (i) final payment under this Agreement, or (ii) 
the expiration or earlier termination of this Agreement, as the same may be modified for 
any reason.  The State may request an audit or inspection at any time during this period.  If 
any claim or audit is started before the expiration of this period, the Charter Board shall 
retain or cause to be retained all records until all claims or audit findings have been 
resolved. 

F. The Charter Board shall cooperate fully with the State and its agents in connection with an 
audit or inspection.  Following any audit or inspection, the State may conduct and the 
Charter Board shall cooperate with an exit conference. 

G. The Charter Board shall incorporate this entire Section verbatim into any contract or other 
agreement that it enters into with all Contractor Parties. 
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IV. NONDISCRIMINATION 
1. For purposes of this Section, the following terms are defined as follows: 

“Commission” means the Commission on Human Rights and Opportunities; 
2. “Contract” and “contract” include any extension or modification of the Charter;  
3. “Contractor” and “contractor” include any successors or assigns of the Charter Board; 
4. “Gender identity or expression” means a person’s gender-related identity, appearance 

or behavior, whether or not that gender-related identity, appearance or behavior is 
different from that traditionally associated with the person’s physiology or assigned 
sex at birth, which gender-related identity can be shown by providing evidence 
including, but not limited to, medical history, care or treatment of the gender-related 
identity, consistent and uniform assertion of the gender-related identity or any other 
evidence that the gender-related identity is sincerely held, part of a person’s core 
identity or not being asserted for an improper purpose.  

5. “good faith” means that degree of diligence which a reasonable person would 
exercise in the performance of legal duties and obligations; 

6. “good faith efforts” shall include, but not be limited to, those reasonable initial efforts 
necessary to comply with statutory or regulatory requirements and additional or 
substituted efforts when it is determined that such initial efforts will not be sufficient 
to comply with such requirements; 

7. “marital status” means being single, married as recognized by the State of 
Connecticut, widowed, separated or divorced;  

8. “mental disability” means one or more mental disorders, as defined in the most recent 
edition of the American Psychiatric Association’s "Diagnostic and Statistical Manual 
of Mental Disorders", or a record of or regarding a person as having one or more such 
disorders; 

9. “minority business enterprise” means any small contractor or supplier of materials 
fifty-one percent or more of the capital stock, if any, or assets of which is owned by a 
person or persons:  (1) who are active in the daily affairs of the enterprise, (2) who 
have the power to direct the management and policies of the enterprise, and (3) who 
are members of a minority, as such term is defined in subsection (a) of Connecticut 
General Statutes § 32-9n; and 

10. “public works contract” means any Agreement between any individual, firm or 
corporation and the State or any political subdivision of the State other than a 
municipality for construction, rehabilitation, conversion, extension, demolition or 
repair of a public building, highway or other changes or improvements in real 
property, or which is financed in whole or in part by the State, including, but not 
limited to, matching expenditures, grants, loans, insurance or guarantees.  
For purposes of this Section, the terms “Contract” and “contract” do not include a 
contract where each contractor is (1) a political subdivision of the state, including, but 
not limited to, a municipality, (2) a quasi-public agency, as defined in Connecticut 
General Statutes § 1-120, (3) any other state, including but not limited to any 
federally recognized Indian tribal governments, as defined in Connecticut General 
Statutes § 1-267, (4) the federal government, (5) a foreign government, or (6) an 
agency of a subdivision, agency, state or government described in the immediately 
preceding enumerated items (1), (2), (3), (4) or (5). 
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A. The Contractor agrees and warrants that in the performance of the Contract such 
Contractor will not discriminate or permit discrimination against any person or group of 
persons on the grounds of race, color, religious creed, age, marital status, national origin,  
ancestry, sex, gender identity or expression, intellectual disability, mental disability or 
physical disability, including, but not limited to, blindness, unless it is shown by such 
Contractor that such disability prevents performance of the work involved, in any manner 
prohibited by the laws of the United States or of the State of Connecticut; and the 
Contractor further agrees to take affirmative action to insure that applicants with job-
related qualifications are employed and that employees are treated when employed 
without regard to their race, color, religious creed, age, marital status, national origin, 
ancestry, sex, gender identity or expression, intellectual disability, mental disability or 
physical disability, including, but not limited to, blindness, unless it is shown by the 
Contractor that such disability prevents performance of the work involved; (2) the 
Contractor agrees, in all solicitations or advertisements for employees placed by or on 
behalf of the Contractor, to state that it is an “affirmative action-equal opportunity 
employer” in accordance with regulations adopted by the Commission; (3) the Contractor 
agrees to provide each labor union or representative of workers with which the 
Contractor has a collective bargaining Agreement or other contract or understanding and 
each contractor with which the Contractor has a contract or understanding, a notice to be 
provided by the Commission, advising the labor union or workers’ representative of the 
Contractor's commitments under this section and to post copies of the notice in 
conspicuous places available to employees and applicants for employment; (4) the 
Contractor agrees to comply with each provision of this Section and Connecticut General 
Statutes §§ 46a-68e and 46a-68f and with each regulation or relevant order issued by said 
Commission pursuant to Connecticut General Statutes §§ 46a-56, 46a-68e and 46a-68f; 
and (5) the Contractor agrees to provide the Commission on Human Rights and 
Opportunities with such information requested by the Commission, and permit access to 
pertinent books, records and accounts, concerning the employment practices and 
procedures of the Contractor as relate to the provisions of this Section and Connecticut 
General Statutes § 46a-56.  If the contract is a public works contract, the Contractor 
agrees and warrants that he will make good faith efforts to employ minority business 
enterprises as subcontractors and suppliers of materials on such public works projects. 

B. Determination of the Contractor’s good faith efforts shall include, but shall not be limited 
to, the following factors:  The Contractor's employment and subcontracting policies, 
patterns and practices; affirmative advertising, recruitment and training; technical 
assistance activities and such other reasonable activities or efforts as the Commission 
may prescribe that are designed to ensure the participation of minority business 
enterprises in public works projects. 

C. The Contractor shall develop and maintain adequate documentation, in a manner 
prescribed by the Commission, of its good faith efforts. 

D. The Contractor shall include the provisions of subsection (A) of this Section in every 
subcontract or purchase order entered into in order to fulfill any obligation of a contract 
with the State and such provisions shall be binding on a subcontractor, contractor or 
manufacturer unless exempted by regulations or orders of the Commission.  The 
Contractor shall take such action with respect to any such subcontract or purchase order 
as the Commission may direct as a means of enforcing such provisions including 
sanctions for noncompliance in accordance with Connecticut General Statutes §46a-56;  
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provided if such Contractor becomes involved in, or is threatened with, litigation with a 
subcontractor or contractor as a result of such direction by the Commission, the 
Contractor may request the State of Connecticut to enter into any such litigation or 
negotiation prior thereto to protect the interests of the State and the State may so enter. 
 

E. The Contractor agrees to comply with the regulations referred to in this Section as they 
exist on the date of this Contract and as they may be adopted or amended from time to 
time during the term of this Contract and any amendments thereto. 

F. (1) The Contractor agrees and warrants that in the performance of the Contract such 
Contractor will not discriminate or permit discrimination against any person or group of 
persons on the grounds of sexual orientation, in any manner prohibited by the laws of the 
United States or the State of Connecticut, and that employees are treated when employed 
without regard to their sexual orientation; (2) the Contractor agrees to provide each labor 
union or representative of workers with which such Contractor has a collective 
bargaining Agreement or other contract or understanding and each contractor with which 
such Contractor has a contract or understanding, a notice to be provided by the 
Commission on Human Rights and Opportunities advising the labor union or workers' 
representative of the Contractor's commitments under this section, and to post copies of 
the notice in conspicuous places available to employees and applicants for employment; 
(3) the Contractor agrees to comply with each provision of this section and with each 
regulation or relevant order issued by said Commission pursuant to Connecticut General 
Statutes § 46a-56; and (4) the Contractor agrees to provide the Commission on Human 
Rights and Opportunities with such information requested by the Commission, and 
permit access to pertinent books, records and accounts, concerning the employment 
practices and procedures of the Contractor which relate to the provisions of this Section 
and Connecticut General Statutes § 46a-56. 

G. The Contractor shall include the provisions of the foregoing paragraph in every 
subcontract or purchase order entered into in order to fulfill any obligation of a contract 
with the State and such provisions shall be binding on a subcontractor, contractor or 
manufacturer unless exempted by regulations or orders of the Commission.  The 
Contractor shall take such action with respect to any such subcontract or purchase order 
as the Commission may direct as a means of enforcing such provisions including 
sanctions for noncompliance in accordance with Connecticut General Statutes § 46a-56; 
provided, if such Contractor becomes involved in, or is threatened with, litigation with a 
subcontractor or contractor as a result of such direction by the Commission, the 
Contractor may request the State of Connecticut to enter into any such litigation or 
negotiation prior thereto to protect the interests of the State and the State may so enter. 
 

V. FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT 
In all respects, Contractor shall comply with the provisions of the Family Educational 
Rights and Privacy Act (FERPA).  For purposes of this contract, FERPA includes any 
amendments or other relevant provisions of federal law, as well as all requirements of 
Chapter 99 of Title 34 of the Code of Federal Regulations, as amended from time to time.  
Nothing in this agreement may be construed to allow Contractor to maintain, use, 
disclose or share student information in a manner not allowed by federal law or 
regulation or by this contract. Contractor agrees that it shall not provide any student 
information obtained under this contract to any party ineligible to receive data protected 
by FERPA.  This section shall survive the termination, cancellation or expiration of the 
contract. 
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VI.       WHISTLEBLOWER 
This contract may be subject to the provisions of Section 4-61dd of the Connecticut 
General Statutes.  In accordance with this statute, if an officer, employee or appointing 
authority of the Contractor takes or threatens to take any personnel action against any 
employee of the Contractor in retaliation for such employee’s disclosure of information 
to any employee of the contracting state or quasi-public agency or the Auditors of Public 
Accounts or the Attorney General under the provisions of subsection (a) of such statute, 
the Contractor shall be liable for a civil penalty of not more than five thousand dollars for 
each offense, up to a maximum of twenty per cent of the value of this contract.  Each 
violation shall be a separate and distinct offense and in the case of a continuing violation, 
each calendar day’s continuance of the violation shall be deemed to be a separate and 
distinct offense.  The State may request that the Attorney General bring a civil action in 
the Superior Court for the Judicial District of Hartford to seek imposition and recovery of 
such civil penalty.  In accordance with subsection (f) of such statute, each large state 
contractor, as defined in the statute, shall post a notice of the provisions of the statute 
relating to large state contractors in a conspicuous place which is readily available for 
viewing by the employees of the contractor. 

 
VII. AUDIT CLAUSE FOR STATE GRANTS 

For purposes of this clause, the word “Contractor” shall be read to mean “nonstate 
entity,” as that term is defined in Connecticut General Statutes § 4-230.  The Contractor 
shall provide for an annual financial audit acceptable to the agency for any expenditure 
of State-awarded funds made by the Contractor. Such audit shall include management 
letters and audit recommendations.  The State Auditors of Public Accounts shall have 
access to all records and accounts for the fiscal year(s) in which the award was made.  
The Contractor will comply with federal and State single audit standards as applicable. 

 
VIII.    DISCLOSURE OF RECORDS 

This Contract may be subject to the provisions of section 1-218 of the Connecticut 
General Statutes. In accordance with this statute, each contract in excess of two million 
five hundred thousand dollars between a public agency and a person for the performance 
of a governmental function shall (a) provide that the public agency is entitled to receive a 
copy of records and files related to the performance of the governmental function, and 
(b) indicate that such records and files are subject to the Freedom of Information Act 
(FOIA) and may be disclosed by the public agency pursuant to FOIA. No request to 
inspect or copy such records or files shall be valid unless the request is made to the 
public agency in accordance with FOIA. Any complaint by a person who is denied the 
right to inspect or copy such records or files shall be brought to the Freedom of 
Information Commission in accordance with the provisions of sections 1-205 and 1-206 
of the Connecticut General Statutes. 

 
IX.       CAMPAIGN CONTRIBUTION RESTRICTIONS 

For all State contracts as defined in Connecticut General Statutes § 9-612(g) the 
authorized signatory to this contract expressly acknowledges receipt of the State 
Elections Enforcement Commission (SEEC) notice advising state contractors of state 
campaign contribution and solicitation prohibitions, and will inform its principles of the 
contents of the notice.  See Form reproduced and inserted below. 
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X.        STATUTORY AUTHORITY 
The statutory authority for the CSBE to enter into this Agreement is Connecticut General 
Statutes §§ 4-5, 4-8, and 10-66aa (6).  The statutory authority for the Charter Board to 
enter into this Agreement is Connecticut General Statutes § 10-66aa (6). 

 
XI.       ENTIRE AGREEMENT 

This written Agreement shall constitute the entire Agreement between the Parties and no 
other terms and conditions in any document, acceptance or acknowledgment shall be 
effective or binding unless expressly agreed to in writing by CSBE.  This Agreement may 
not be changed other than by a formal written amendment signed by the parties hereto 
and approved by the Connecticut Attorney General. 
 

XII.     AMENDMENTS 
Revisions to this Agreement’s objectives, services, or plan must be approved in writing 
by the CSBE.  A formal amendment, in writing, shall not be effective until executed by 
both parties to the Agreement and approved by the Connecticut Attorney General, and 
shall be required for extensions to the final date of the Agreement period, revisions to the 
maximum payment, and any other revision determined material by either party. 
 

XIII.    GOVERNING LAW AND ENFORCEABILITY 
This Agreement shall be governed by the laws of the State of Connecticut without regard 
to its principles of conflicts of laws.  The Charter Board shall at all times comply and 
observe all federal and state laws, local laws, ordinances and regulations which are in 
effect during the period of this Agreement and which in any manner affect the work or its 
conduct. 

 
XIV.    LEGAL FORCE AND EFFECT 

This Agreement shall have no legal force and effect until it is approved as to form and 
signed by the Connecticut Attorney General.  The CSBE shall assume no liability for 
performance of services under the terms of this Agreement until the Charter Board is 
notified by CSBE that this Agreement has been approved. 

 
XV. SEVERABILITY 

If any provision of this Agreement shall be held invalid by any court of competent 
jurisdiction, such withholding shall not invalidate any other provision hereof.  

XVI.    CLAIMS AGAINST THE STATE 
The Charter Board agrees that the sole and exclusive means for the presentation of any 
claim against the State arising from this Agreement shall be in accordance with Chapter 
53 of the Connecticut General Statutes (Claims Against the State), and the School further 
agrees not to initiate legal proceedings in any state or federal court in addition to, or in 
lieu of, said Chapter 53 proceedings. 
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XVII.  SOVEREIGN IMMUNITY 
The Parties acknowledge and agree that nothing in this Agreement shall be construed as a 
modification, compromise or waiver by the State of any rights or defenses of any 
immunities provided by federal law or the laws of the State of Connecticut to the State or 
any of its officers and employees, which they may have had, now have or will have with 
respect to all matters arising out of this Agreement.  To the extent that this section 
conflicts with any other section, this section shall govern. 

 
XVIII. EXECUTIVE ORDERS 

This Agreement is subject to Executive Order No. 3 of Governor Thomas J. Meskill, 
promulgated June 16, 1971, concerning labor employment practices; Executive Order 
No. 17 of Governor Thomas J. Meskill, promulgated February 15, 1973, concerning the 
listing of employment openings; Executive Order No.16 of Governor John G. Rowland, 
promulgated August 4, 1999, concerning violence in the workplace, all of which are 
incorporated into and are made a part of the Contract as if they had been fully set forth in 
it.  This Contract may also be subject to Executive Order 14 of Governor M. Jodi Rell, 
promulgated April 17, 2006, concerning procurement of cleaning products and services 
and to Executive Order No. 49 of Governor Dannel P. Malloy, promulgated May 22, 
2015, mandating disclosure of certain gifts to public employees and contributions to 
certain candidates for office.  If Executive Order 14 and/or Executive Order 49 are 
applicable, they are deemed to be incorporated into and are made a part of the Contract as 
if it had been fully set forth in it.  At the Contractor’s request, the CSBE or the 
Connecticut Department of Administrative Services shall provide a copy of these orders 
to the Contractor. 

 
XIX.     NO WAIVER 

The Parties agree that no assent, express or implied, to any breach by either party of any 
one or more of the provisions of this Contract shall constitute a waiver of any other 
breach. 

 
XX.     NO THIRD-PARTY BENEFICIARY 

This Contract shall not create any rights in any third parties who have not entered into 
this Contract, nor shall any third party be entitled to enforce any rights or obligations that 
may be possessed by either party to this Contract. 

 
XXI.   FORCE MAJEURE 

Neither Party shall be in breach of this Contract if the performance of any part or all of 
this Contract is prevented, delayed, hindered, or otherwise made impracticable or 
impossible because of strike, flood, tornado, hurricane, riot, explosion, war, act of God, 
sabotage, accident, or any other casualty or cause beyond either Party's control and that 
cannot be overcome by reasonable diligence and without unusual expense. 

 
XXII.  NON-ASSIGNMENT 

No right or duty, in whole or in part, of the Charter Board under this Agreement may be 
assigned or delegated without the prior written consent of the CSBE. 
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XXIII.  DEFINITIONS 

A. “Contractor”: A person or entity who submits a Bid and who executes a Contract. 
B. “Contractor Parties”: A Contractor’s members, directors, officers, shareholders, partners, 

managers, principal officers, representatives, agents, servants, consultants, employees or 
any one of them or any other person or entity with whom the Contractor is in privity of 
oral or written contract (e.g. subcontractor) and the Contractor intends for such other 
person or entity to perform under the Contract in any capacity.  For the purpose of this 
Contract, vendors of support services, not otherwise known as human service providers 
or educators, shall not be considered subcontractors, e.g. lawn care, unless such activity is 
considered part of a training, vocational or educational program.  

C. “Records”: All working papers and such other information and materials as may have 
been accumulated by the Contractor in performing the Contract, including but not limited 
to, documents, data, plans, books, computations, drawings, specifications, notes, reports, 
records, estimates, summaries and correspondence, kept or stored in any form. 
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APPENDIX G  
 

SAMPLE STAFF LIST  
Using the SAMPLE format provided below, please enter information on the  

(next page) for all certified and non-certified staff members. 
Please list staff members alphabetically. 

 
If an educator holds more than one endorsement code, please list the staff member’s information for her/his current assignment and provide  

Other Endorsement Codes (s) in the appropriate column.  For Certificate Type, Endorsement Code Reference Guide. 
 

If you have questions, please contact:  sharon.fuller@ct.gov  

LAST NAME FIRST NAME 
EDUCATOR 

IDENTIFICATION 
NUMBER (EIN) 

ENDORSEMENT 
CODE FOR 
CURRENT 

ASSIGNMENT 

OTHER 
ENDORSEMENT 

CODES 

CERTIFICATE 
TYPE FOR 
CURRENT 

ASSIGNMENT 

CURRENT 
ASSIGNMENT 

EFFECTIVE  
DATE 

EXPIRATION  
DATE COMMENTS 

                    
Cappuccio Carlos   092 165, 013 Professional Principal 2/10/2014 2/9/2019   

Nelson Sarah   097 001, 165 Initial 

Literacy 
Coach, Gr. K-
5 7/1/2018 6/30/2021   

Preston Mary Ann   N/A     
Paraeducator,  
Gr. 2       

Rodriguez Miguel   013   Professional Grade 4 7/1/2014 6/30/2019   

Sampson Judith   013   

Charter 
School 
Educator 
Permit Grade 3 7/1/2018 6/30/2019   

Torres Maria   042   Initial Art. Gr. K-5 9/15/2018 9/14/2021   
                    
          
          

mailto:sharon.fuller@ct.gov
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STAFF LIST 
 Please list all certified and non-certified staff members alphabetically. 

  

LAST NAME FIRST NAME 
EDUCATOR 

IDENTIFICATION 
NUMBER (EIN) 

ENDORSEMENT 
CODE FOR 
CURRENT 

ASSIGNMENT 

OTHER 
ENDORSEMENT 

CODES 

CERTIFICATE 
TYPE FOR 
CURRENT 

ASSIGNMENT 

CURRENT 
ASSIGNMENT 

EFFECTIVE 
DATE 

EXPIRATION  
DATE COMMENTS 
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           APPENDIX H 
TEAM PROGRAM STATUS UPDATE 

 
Teacher Education and Mentoring (TEAM) Program 
Pursuant to C.G.S. Section 10-145o(a), “local and regional boards of education are required to 
administer a teacher education and mentoring program that includes guided teacher support and 
coaching and the completion of instructional modules pursuant to subsection (e) of this section, for 
beginning teachers.” 
 
Teachers holding Initial Certification are required to complete the TEAM Program in order to advance to 
Provisional Certification.  Failure to complete the TEAM Program may result in non-renewal of Initial 
Certification.   
 
Please complete the following table to provide an update of your school’s TEAM Program status.   
 
Please contact Claudine Primack by phone (860) 713-6826 or email her at:  claudine.primack@ct.gov for 
questions pertaining to the TEAM Program. 
 

Beginning Teacher Mentor 
Match 

Administrator 
Match 

Total Mentor 
Hours 

Modules 
Completed 

Deadline/ End 
Date 
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